
PSYCHOMETRIC AND  PROFESSIONAL APTITUTUDE 

 

1. How do you foresee your future? 

I want to be a successful man and remain where peace and expectation prevails.  

2. Where should you be after 5 years? 

The organization should think to promote me or it should have happened. 

3. Where should you be after 10 years? 

At least I should have two promotion and appreciations should flow from all corners.. 

4. Where should you be after 15 years? 

The organization will feel I am a part of the organization and I am empowered to take valuable 

decisions. 

5. If you leave the organization what may be the reasons? 

If you salute to your boss you pollute your organization. If you salute to your duty you needn’t 

salute anybody. Truly speaking organization has no say. One should be happy there. Sir I have to 

leave, the moment I feel my job is no more required.  

6. Why should I select you? 

Sir I feel I have the ability, for which I could hear it from you. I promise you will feel proud some 

day. I should be kicked out before you are blamed. It should never happen! 

7. What are your hobbies? Do you have any say on your hobbies? 

--- One should tell about hobbies, should know the achievers in that field, should show 

certificates if having and should justify worth of the hobbies. 

8. Who is your idol? 

The selection must be justified--- 

My mother is my idol who has created a mini world where I found everything before I wanted. 

She was always awake to tell me I have to prove myself. 

My father is my idol who never looks worried. I have to give him all comforts. 

Bapuji is my idol, because nothing can beat a mind with peace! 

9. Have you ever done SWOT Analysis? 

My strength- hard working, sincere, reliable, truthful, Weakness- never let, always behind, never 

say no, always genuine, support boss, prestige conscious, Opportunities- unique, lead, creating 

scope, Threats- accept defeat, taking risk, move advance  

10. Why do you think you are different? 

I have tried from my childhood to be successful in hospitality industry. 



11. What is the most memorable day in your life? 

The day of entry in this college was remarkable.—any feeling, any credibility--- 

12. Are you in love? Why? 

Everybody is in love. The love you mean, as I perceive – I have many friends but nothing special.  

13. What do you expect from us? What can we expect from you? 

I need not think about it. It is my dream to work in your esteemed organizations. – again you 

think--- Sir   I am sure I will be taken care of beyond my expectation and on the other side I must 

be worth of it. 

14. What are the things should be included when introducing? 

Sir, I am ---name. I have mentioned the needful information. I have achieved --- in between. –It 

should be well planned and should continue till the next question follows. Sometimes it becomes 

very pleasing and more than sufficient.---- name, age, family, examination, other professional 

qualifications and abilities,  views, promises, expectations, preparations for the job,  

15. If you be the Principal of the organization, what will be your views? 

Students should have free access to everything. They should avail all opportunities and 

encouragement possible to blossom out. Nobody needs a servant, everybody needs a friend. They 

must develop that attitude and be creative, innovative, unique and special. 

16. If you be the head of our organization, what will be your views?  

If anything good is happening elsewhere, why not here. There is no point explaining we are good. 

It is just killing time and wasting energy. Let us promise to create loyal customers, a no complain 

world--- Is it possible? - Yes sir, customers feel it! 

17. What is your opinion on higher studies? 

The more it is; the better it shows. Quality Experience is more valuable in my views sir.  

18. What is your opinion on training? 

Nobody can deny training. Institute give blood but the hotel gives brain. Everything becomes 

clear. I feel one day training surpasses one year studies. Direct dealing with professionals, 

situation and customers is a dream! 

19. Where do you like to work? 

I will be comfortable in food production and can perform well in --- kitchen. 

20. Can you differentiate the job of a manager, supervisor and a worker? 

A manager is accountable for supervisors, supervisors for workers and workers for organization. 

In reverse case responsibility continues. Supervisors fix duties and guide workers, manager 

evaluates supervisors and managers are evaluated by directors. 

21. Are you brilliant in studies? Why? 



I know I am average in studies. But I am confident of my profession. I am appreciated for my 

knowledge, skill, attitude and performance, even during training.  

 

22. What is your opinion on attendance?  

It is a must. Its importance is never felt because nobody will tolerate it. 

23. What is your opinion on smoking, drinking and a comfortable life? 

One should experience it but shouldn’t be a slave. One may not love it but should never hate it.   

24. Do you read newspapers and magazines? 

I can never miss it. It is part of my diet. 

25. If I say I will not select you! 

It is wise to admit the mistakes where you have failed. ---But if you think you can compete --- ---

Sir, my teacher says when one enters he reserves his job for his worth. When he comes out he 

preserves his job. Her smile says you may lose me, I have many opportunities.  Sir you are my 

judge. May I know where I lost? Is there any opportunity to try again?    

One should a sense of self respect. One should learn how to appreciate to be appreciated and to 

draw attention. Technical questions can never be subsided. Questions have no limits. Very simple 

questions are asked. It shows how he utilized the last three years and training. She must create a 

feeling – She is decent, tactful enough and should have sufficient information to deal customers at 

par.  She should prove herself a symbol of team spirit, strategy management, general awareness 

particularly tourism, hotels, restaurants, current situations, communication, local transport and 

current advanced technologies. While interviewed the student must be attentive, balanced, 

amicable and never nervous. It is not a question answer session. It is what level of environment is 

maintained. She should always try to show: she has keen interest, benevolent, different, 

exceptional, and unique specially will stick to the job. 

 


